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leadership fosters a positive school culture, improves teacher retention, and drives student
achievement. This brief explores the data and firsthand accounts that highlight the impact of
participation in the Neubauer Fellowship on longevity in educational leadership roles.
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These skills are vital for leaders aiming to navigate the complexities of
the educational landscape and elevate the quality of learning.
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This document is part of the “Focus Series” by the Philadelphia Academy of School Leaders (PASL) Neubauer Fellowship, which
illuminates various aspects of educational excellence and leadership impact. Discover more insights and strategies in our series by
visiting phillyschoolleaders.org.
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